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Agenda
Date:

Sunday, 20 March 2022

Time:

11:30am

Place:

Parish Hall, All Saints’, Taradale

Item

Description

Responsible

1

Welcome and Introductions

Chair

2

Apologies

Secretary

3

Minutes of Annual General Meeting held 21 March, 2021

Chair

4

Additional Items for General Business

Chair

5

Vicar’s report

Chair

6

Wardens’ Report

Wardens

7

Community Wellbeing/Hauora Coordinator’s Report

Loyola

Treasurer’s Report
8

Including Proposed Budget for 2022
(Due to issues with Diocesan Systems, we do not have
confirmed End of Year Financial Reports)

Treasurer

9

Questions of Vestry or Treasurer

Chair

10

Acceptance of Budget

Treasurer

11

Acceptance of Ministry and Group Reports
-

Prayer Chain
Chat and Craft

Chair

-

Men’s Playgroup
Scrabble
Parish Nurses
Napier Family Centre
Messy Church
Drop in Centre
St Thomas’
Prayer Ministry
Flower Group
Men’s Breakfast
Community Lunches
Trailblazers
Youth Groups
Rest Home Communion

Governance Appointments, Nominations and Elections

12

-

Vicar’s Warden
Number of Vestry Members
Peoples’ Warden
Synod Representative and Alternate
Regional Representative and Alternate
Vestry Members
Returning Officers (if needed)

Chair

13

Election of Vestry

Chair/
Returning Officer

14

General Business

Chair

15

Close of Meeting

Chair

Anglican Diocese of Waiapu
Anglican Parish of Taradale
MINUTES OF THE ANNUAL GENERAL MEETING
HELD ON SUNDAY 21st MARCH 2021 AT 11.15AM
Welcoming:

The Rev’d Alan Burnett welcomed everyone to the AGM, which is quite significant as it is almost 12
months since we headed into Lockdown due to Covid-19.

Opening Prayer: Alan opened the meeting in prayer
Present:

The attendance register was passed around and the following 73 people were in attendance:Rev. Alan Burnett, (Vicar and Chair), John and Karen Marshall, Jo Shoebridge, Julie Crook, Jane Stone,
Phyllida Isles, Joss Morrin, Bruce Ellingham, Sandi Hall, Peter Williamson, Warren Burch, Graeme
and Sally Muir, Rob and Kay Jackson, Dick and Judy Wivell, Diane Mara, Warren Mudgway, Peter and
Margaret Bigwood, Malcolm Stockwell, Tony Morrin, Di Ellingham, Marilyn Thorp, Eric and Ruth
Lamb, Pat Ballard, Angela Rodway, Jennifer Whyman, Rob and Hazel Pentreath, Rex and Val
Chapman, Rosemary and Robin Millynn, Glenys and Neil Eagles, Bob Denby, Mary Young, Elizabeth
Crawley, Shirley and Ivan Brown, Christine and Barry Keating, Isobel and Lester O’Brien, Bill
Kimberley, Stephanie Fryer, Marty Crook, Gayanne Bickers, Suzanne Bee, Richard Clare, Alan and
Gillian Cochran, Margaret and Peter Goeldner, David and Liz Holt, Dale Judd, Nerida Millar, Mary
Redington, Steve Pickett, Vivienne Pinkham, Jack Prucher, Sherin Lee Reilly, Jean Speakman, Gail
Spence, Zita Thursfield, Jill Udy, Betty Wilson, and Robert Benjamin.

Apologies:

Karen Moffitt, Ray Burney, Robin Whyman, Amy Whyman, Hamish Whyman, Robyn Delany, Laura
and John Mathers, Kim Redington, Lynne Prucher, Jane Harty, Shirley Prior, Margaret Bluck, Felicity
Kimberley, Hayley Burnett and Sharyn Stockwell
Alan Burnett moved that the apologies be sustained

Minutes of the Annual General Meeting 2020:
That the minutes of the Annual General Meeting held on Sunday 2nd August 2020 be accepted a true
and correct record of that meeting.
Moved Alan Burnett
Agreed
There were no matters arising from the Minutes.
Additional Items for General Business
• Marilyn Thorpe to present a report on St Thomas at Meeanee
REPORTS – All reports had previously been available to read online and in the foyer.
Vicar’s Report
The Vicar’s report by Alan Burnett had been presented during the two services held prior to the AGM.
Alan’s report laid out the beginning of a new framework through which we will undertake mission and
governance in the parish. His report was based on the presentation he made when considering the role as
Vicar of the Anglican Parish of Taradale “Navigating our way” along with the outcomes from the Visioning
day held in January. Using statistics, he highlighted the decline in numbers of residents in Napier claiming
affiliation with Christian faith, decline in numbers claiming affiliation with the Anglican Church, and those
claiming no religion. The ward of Taradale statistics were less dramatic, but highlighted that the majority of
Taradale are older with no children at home; more sympathetic to the Christian message and to the
Anglican denomination; but most work full time and so approach Church as consumers. Our community the Taradale Parish has seen a gradual decline year on year but compared to many Anglican churches is in a
numerically strong position.

Following on from the visioning day and planning done, the categories of Connect (community), Equip
(discipleship) and Serve (mission) were used to draw in ideas and further develop the parish plan and a new
proposed Vision –
To be a church that connects, equips, and serves our city with the love of Jesus.

•
•
•

This year Connect will be the focus – emphasising the development of community through
Creating worship environments that encourage people to pursue intimacy with God
Prioritising community development in all ministries and groups
And to encouraging attenders to become members and members to become leaders.
Our immediate steps will be rebranding, realignment and reconnection.
At the AGM Alan asked for any questions pertaining to his report. There were no matters arising.
Warden’s Report
The Warden’s report by the Vicar’s Warden, Karen Marshall, and People’s Warden, Jo Shoebridge, had been
circulated online prior to the meeting.
In presenting the report, Karen reiterated thanks to the Vestry members and members of the various
subcommittees for their work over the past year; and the members of the Parish community who have
supported the ministry of All Saints in a variety of ways especially during this Covid-19 year.
Acknowledgement of the services provided by Rev Tim Barker and Tina who were farewelled midyear, and
Rev Adrienne Bruce who was Priest-in-charge during the interregnum period were made. The Rev Alan
Burnett was installed on the 14t October.
Karen thanked both Alan Burnett and Peter Williamson for their ministry to us, their service and challenging
and inspiring preaching.
Jo Shoebridge as People’s Warden thanked Karen Marshall for her time as Vicar’s Warden and presented
her with flowers. Alan Burnett also acknowledged Karen’s role.
That the Vicars and Warden’s report be received
There were no matters arising

Alan Burnett / Eric Lamb

Agreed

Financial Report
Julie Crook, Treasurer presented the Financial Statement for the year ending 2020.
In addition to the financial report, Julie gave some statistics that there had been held during 2020 - 5
baptisms, no weddings and 18 funerals. There are 201 active parishioners on the Electoral Roll.
Total Income was $260,949; Total Expenditure was $314,853 leaving a deficit of $-53,904. However with
$-19375 Appropriations (funded from reserves) and $66851 Non-funded depreciation the Operating Deficit
for funded activities was $-6428. A $31939 bequest had also been received in 2020. This deficit compares to
a budgeted deficit of $-11740.
Of concern in Income is the continuing decline in Direct Giving – a drop of $9587 from the previous year,
continuing the decline of previous years. General Purposes Income shows an increase, through the Covid-19
subsidy, and funds for the Pastoral Care Coordinator, however drops in catering income, community lunch,
and Vicarge rental were noted.
Expenditure – Property Expenses total of $154450 included unexpected repairs and maintenance, Vicarage
maintenance and the upgrade of sound and vision equipment resulted in $50993 being funded from Trust
Funds
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Julie thanked the Alan Burnett, Tim Barker and the Vestry and especially the members of the Finance SubCommittee, Graeme Muir, Karen Marshall and Warren Burch for their assistance.
That the Financial Statements for the year ended 31 December 2020 be received
Julie Crook / Graeme Muir

Carried

Julie was thanked for this report and the role she plays as Treasurer for the Parish.
Budget
The Budget for the year ending 31st December 2020 was presented.
Total Income is budgeted to be $209,150; Total Expenditure of $211,058 leaving a deficit of $-1908. When
$12000 of appropriations for non-operating transactions are included, $-13908 is the resulting deficit.
Julie asked that we all consider our givings, and suggested that if all parishioners could “give up one block of
chocolate a week” and donate the $5 to the church this would result in $1005 per week – a total of $52260
for the year!! Food for thought.
Warren Burch thanked Julie Crook for the clear presentation of the financial report and in speaking to the
Budget said that he was not an advocate for a deficit budget however it was necessary to bring it to the
AGM. He also commented that the level of offerings so far this year has exceeded expectations which is an
encouraging start – if this is to continue positive financial position could result at year end.
That the budget to 31st December 2021 be approved

•
•
•

•

J Crook / W Burch

Carried

Points raised:
The $25000 Pastoral Care Coordinator funds are not included in the Budget – they are held in reserve
There has not been an annual surplus since 2016 which means each year we are eating into our
endowments.
Of the $46728 figure for Assessments / Levies, $35000 is for services of the Diocese. The services that this
covered was queried and explained by Neil Eagles and Alan Burnett. The balance of $11000 goes to the
Anglican Mission Board predominantly for relief work and practical community work.
Eric Lamb made his annual plea for parishioners to claim their 33.3 cents per dollar donated as a tax credit;
and then to donate this 33.3 cents again as a donation to All Saints! He asked if help could be given to those
parishioners who wanted assistance to do this. Julie Crook said this could be arranged.
A round of applause was given for Julie Crook.

•
•
•
•
•
•
•
•
•
•
•
•

Other Reports
Other ministry and group reports had been posted online and displayed in the foyer. These included
Drop in Centre
Men’s Breakfast
Music Group Chair
Messy Church
Trailblazers
Prayer Ministry
Rest Home Services
Chat and Craft
Welcomers
Parish Nurses
Prayer Chain
Men’s Playgroup
3

•
•
•

Scrabble
Ladies’ Fellowship
Cursillo
That the ministry and group reports be received

Karen Marshall / Val Chapman

Carried

ELECTION OF OFFICERS
Declaration of Positions Carried Over
These two positions are serving the second year of their two-year term
•
•

Synod Person
Jane Stone
Alternate Synod Rep Sandi Hall

Vicar’s Warden
Alan Burnett thanked Karen Marshall for the support she had given Alan during her time as Vicar’s Warden. Karen
had been appointed as the Vicar’s Warden in March 2020 and with the retirement of the Vicar Tim Barker, Karen
became the Bishop’s Warden during the interregnum, and continued until this AGM.
Steve Pickett was announced as the Vicar’s Warden.
Number of Vestry Members
Alan Burnett explained that the number of elected Vestry members can be between 3 and 9. The vestry had
recommended 5.
Alan Burnett put the motion That the AGM approve that 5 members be elected to the Vestry.
People’s Warden

Carried

Jo Shoebridge

There being no other nominations, Jo Shoebridge was confirmed as People’s Warden for the 2021 year. Carried
Ruth Lamb extended thanks to Jo Shoebridge for the valuable work she has done in this role.
Vestry: 2021 - 2022
That the following people being nominated be appointed as members of the Vestry for the coming year.
1.
2.
3.
4.
5.

Julie Crook
Bruce Ellingham
Sandi Hall
Karen Moffitt
Joss Morrin
Unanimously agreed

PUKETAPU PROPOSAL
Alan Burnett outlined the suggestion that had been made - that the Parish of Puketapu and Districts and the Parish
of Taradale develop a ministry relationship that would be beneficial to both parishes. (This paper had been available
to read online.)
The two models of partnership were outlined that the Parish of Taradale would suggest as possibilities.
Model 1 – Ministry Partnership – this model would see the Parish of Taradale become responsible for the
oversight, arrangement and rostering of ordained and lay ministry throughout the Parish of Puketapu and Districts.
In return for this rostering and provision of lay and ordained ministry, the Parish of Puketapu and Districts would
pay the Parish of Taradale the equivalent of time required toward the stipend of the Vicar of Taradale. A rough
4

assessment of this would be 2-3 days a month. This is approximately 10-13% of the time the Vicar is employed, and
so an equivalent toward stipend and housing of approximately $7,000-$9,100 p.a would be required.
Model 2 – A New Parish Entity – in this model the Parish of Taradale and the Parish of Puketapu and Districts
would merge to become one new Parish entity within the Diocese of Waiapu. A new name representing the broader
region represented would be appropriate for this new parish. In this model, the Vicar of Taradale would become the
Vicar of the newly established parish and take responsibility for the provision and ministry and pastoral leadership
of the whole parish. There would be one Parish Vestry, with delegated authority given to local governance bodies to
maintain local leadership and to advise Vestry on issues within those communities.
Much discussion occurred
•
•
•
•

Does Alan Burnett feel happy about taking on the job of this increased area
The large geographical area – 9 “churches” linked – community halls etc
Possibly only 1 service per month at Puketapu, and one per quarter at Crownthorpe – if Model 1 Alan would
not necessarily be the vicar in attendance at these services.
Don’t want a merger to be a distraction from the transformation of the Parish of Taradale. If Model 2 it
possibly would not take effect until after Synod 2022.

Moving forward from here it was recommended that both the Parish of Puketapu and Districts and the Parish of
Taradale form a working group of not more than 6 people, 3 nominated by each vestry from among those eligible
for Vestry within their parishes, to consider these models. This working group would be expected to produce a
report for both vestries by late June of 2021 with their recommendations.
Working Group Composition
•
•
•

3 Members nominated by Vestry of Parish of Taradale
3 Members nominated by Vestry of Parish of Puketapu and Districts
The Regional Dean of Hawkes Bay and the Vicar of Taradale will be members of the working group ex
officio and offer advice and guidance.

That the AGM appoint Bruce Ellingham (who has been on the Puketapu Parish); Mary Redington (Lawyer) and Julie
Crook (Treasurer) to the Parish of Puketapu and Districts and the Parish of Taradale Working Group. Agreed.
GENERAL BUSINESS
1. St Thomas’ Meeanee – Marilyn Thorpe gave a verbal report on St Thomas. She reported that it was in
good heart with services being held twice a month with 8 regular parishioners. The 9 Lessons and Carol
service had been well attended by about 30 people. Due to Covid-19 regular services had not begun
again until February. The 11.30am service suits the older group who attend this traditional Anglican
service. Marilyn acknowledged that with declining numbers the future was uncertain, and made the
suggestion that maybe a service once a month be held rather than twice .
2. A thank you was extended to Phyllida Isles and Philip Stephens who were stepping down from Vestry.
Their time they had served during the challenging Covid-19 year was acknowledged.
3. Jane Stone as chair of the Property Committee made a presentation to Eric Lamb who at the recent
Property Meeting had said that he wished to retire from the committee in his 88th year. He has been
involved with property maintenance of the church for over 40 years. In acknowledging his energy,
enthusiasm and drive, Jane said that he would be an “unofficial Life Member” of the Property
Committee.
The Rev’d Alan Burnett thanked everyone for their attendance and closed the meeting with the Grace.
The Meeting closed at 12.30pm.
5

Signed…………………………………………..
Date……………………………………………….
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Vicar’s Report
Taradale Anglican Church
AGM 2022
Tuhia ki te rangi
Tuhia ki te whenua
Tuhia ki te ngakau o te tangata
Ko te mea nui?
Ko te aroha!

Write it in the sky
Write it in the land
Write it in the hearts of the people
What is the greatest thing?
It is love!

The whakatauki (proverb) above has come to encapsulate something of my approach to life and
ministry over the past several years. Working in both school and parish, it has become evident how
quickly structures and systems, mostly designed for good, can come to encroach on the human
and relational dimension of ministry. The office I hold, Vicar, can be an example of this. In some
communities, the employment of a priest is seen as a solution to all problems, pastoral and
administrative, managerial and visionary. When this happens, however, a dynamic called ‘frozen
laity’ tends to occur where people feel it is not their place to be ‘ministers’ and either neglect their
own calling or do not feel empowered to fulfil it. As we move our perspective from serving an
organisation or institution (church) and instead see our work as an expression of Love itself (God
and God’s kingdom), those feelings can shift. This perspective shift is at the heart of our change in
vision, or more accurately put our shift in the language of our vision. To connect, equip and serve
are primarily relational goals and, as we will explore more this year, are a call back to the relational
centre of ministry and worship.
Vision
The past 12 months have afforded us opportunity to discuss who we are. Visioning is always a
challenge, in part because people assume that it means expressing our dreams of what ministries
and works the church could offer. Our time together didn’t ask this, and deliberately so. That
question is a second order question following the more important one – what is the church? From
our work together, from conversations, forum meetings and discussions at Vestry we gradually
moved toward the language of being a community that connects people to one another and to
God, equips others for the ministry to which God is calling them and serves the city of Napier and
the world with that same love and fellowship we have received. Essentially, we have named the
fundamental works of the church. As we have worked through how we can communicate this as a
community, logo and branding changes have been slowly coming on board. While ultimately a
superficial reality, they are important for communicating intent and purpose. To give an
illustration, a ‘brand’ can be like a door in a corridor you walk past regularly. Some are
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unremarkable and ignorable, others draw the eye. In our rebranding we are hoping our door looks
open, even ever so slightly, and draws interest to possibly even a step inside. Following the Lenten
and Easter seasons, we will be focussing on our vision as key teaching through several weeks and
officially launching that change in focus.
Covid
Little did we know what 2021 was going to hold. Covid has reshaped community, gathering and
momentum. As has been said many times over the past two years, everything seemed to be going
so well, but then Covid. The challenge of articulating the requirements around vaccine
certification as well as the every-changing rules and regulations that have allowed and then not
allowed and then allowed again have been complex to manage – especially in a primarily
volunteer community. Looking ahead, there is little we can say with confidence about the rules
that are presently in place. I do look forward to a day when the whole of the community can
worship together again safely. In the more immediate future, if you or anyone you know is in need
during isolation periods please let us know and we can activate some support.
Building Work
It has been particularly encouraging recently to see the scaffolding go up and for the work to begin
to re-paint and re-roof All Saints’. With the move, we have also seen a flood of gifts toward the
project bringing us ever nearer the goal of $120,000. The work will secure the future of All Saints’
church as a space for Taradale and Napier for at least another generation and mean that, as a
plant, we are catching up with overall maintenance to ensure we continue to be a blessing to our
wider community and the church. Hopefully come later April we can celebrate a near new exterior
of the church as we continue to do the work of renewal inside the church.
Worship
The experimenting we undertook with worship last year has really been put on hold as we
continue to assess what can and cannot be done. In many ways, the return to services of the word
early last year put us in a strong position compared to many churches who really struggled to
think about worship outside of the eucharistic setting. That reality is why worship must always be
considered and reflected upon and never become a ‘tradition’ that is simply done because it is
what we do. Worship must reflect something of our collective life with God. From the learning of
the past year, there is a desire for freer-form worship at 10am, but with a liturgical structure that
will carry us even when we are not in the space to find words of our own. 8am continues to
exercise the mantra of “Anglican done well”.
Facilities
Our facilities account for approximately 12% of the overall income of the Parish. When compared
to offerings, approximately 60% of this year’s budget, there is a clear imbalance in our income
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streams that make our community less resilient than it could be. With a deliberate effort to
increase income from our facilities, the restructuring of the administration of the Parish has
already drawn in several new vendors who represent the majority of the additional $5,000 we
aimed to earn this year.
With this increased use, there is of course adjustment. While it was before my time, I know that a
key part of the parish’s vision around the building project in the late 2000’s was to establish a
space for community in Taradale. I believe in what we are continuing to do we are achieving that
goal.
Of particular blessing has been the drawing in of the Napier Toy Library. While this has required a
shuffle around of users and the reshaping of the Men’s Playgroup, it has brought another level of
life to the grounds and another avenue of connection with the community. We are currently in
negotiations with Senior Net around the possibility of the Napier Toy Library taking over St Peter’s
and alternate space being found for Senior Net in the All Saints’ Complex. This affords new
possibilities for use in the shed and youth room as additional space becomes available.
As you will see in this year’s budget, buildings are not cheap. Historically we have budgeted
$5,000/year to maintain the complex. With inflationary pressure and rising costs of materials and
labour, this level is no longer sufficient. As a result, this year we have increased that provision to
$10,000. The ultimate goal, however, is to set aside $20,000, which will resource us to actually
address the major maintenance issues that will come up in the next ten years, instead of having to
regularly fundraise significant sums.
Employment
A significant part of late last year was occupied by the restructuring of the Parish’s employed
hours. Sadly, this saw us have to farewell Mel who had served the parish for the past two years in
the role of Parish Administrator. From the hours of that role, we managed to free 15 hours toward
ministry to children and families, which have been incorporated into Loyola’s role as Community
Wellbeing/Hauora Coordinator. The appointment of Sandi has been a fantastic boost to the office
with her enthusiasm and networking abilities a real gift to us as we continue to seek additional
users of the facilities and develop relationships with the wider community. Loyola has taken to her
role extremely well. There is not really an equivalent to the role of Community Wellbeing/Hauora
Coordinator and so the learning is definitely in the deep end of the pool. We are very appreciative
of the continued guidance of Dick and Judy Wivell who are helping to shape the structures of
systems of the pastoral care dimension of Loyola’s role. I am excited about what the next two
years will hold for us as a community and as a staff.
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Alongside the above roles, we have also employed Jen Whyman and Carol Jennings for 8 hours a
month to coordinate our fortnightly community lunches. As we recover from the Covid outbreak, I
believe this lunch will be a key part of redeveloping social connections and friendships that have
been made distant by Covid requirements.
While not employed by the Parish, I am extraordinarily grateful to both the Reverend Peter
Williamson and to Julie Joule for the countless hours and ministry they provide within our
community. In Peter’s role as Associate Priest, he is an amazing support and encouragement. I do
not want to make him blush as I praise him, but I firmly believe the Vicar’s role at this parish would
be untenable without a Peter. Julie has really stepped into her role as licenced Lay Minister this
year. In addition to leading services, prayer, visiting and preaching, she has been an important part
of the team as we meet to plan, develop and respond to God’s call on our community and the
need within it.
Concluding remarks
I am blessed to be the Vicar of Taradale Anglican Church. The strength of community, the support
received, the generosity in response to need and the willingness to ‘muck in’ have been a witness
of what church community can be. As I noted in my 1 year comment in the bulletin, the ministry I
am offering in Taradale is not what I first thought I would be. As you can see above, a lot of time
and energy is put into structures and systems behind the scenes. In the process of formulating the
advertising around the work being done on All Saints’ I really came to the recognition that I am as
much working for the church in ten years as I am now. Ensuring the legacy of this community
continues to the next generation is what occupies my focus and energy. This encompasses
finance, buildings, maintenance, worship, mission and vision. Covid has reinforced the fragility of
church communities around the world and we need to be diligent in response. We have been
blessed by generations passed and now we are called to bless the next as we hand the baton of
church on. I firmly believe we are on a positive path as we seek to be a church that connects to
those not in our midst, meets need and calling by equipping people for the role to which they are
called and serve those to whom God calls us in the city and world.
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Wardens’ Report
Taradale Anglican Church
AGM 2022
Firstly a huge thank you to the many faithful members of this Church community who have
continued to support the ministries in this parish whether it be on one of the many rosters,
Vestry, working bees, sharing musical gifts, community lunches, quizzes, scrabble, Men’s
breakfast, Women’s Fellowship, Chat’n’Craft, Messy Church, the Walking group, undertaking
ministries, giving, prayer support, mowing lawns, or doing a job that just needs doing. Thank
you!
As wardens we have supported Alan with the development of the new parish vision “to be a
community that connects, equips and serves the city with the love of Jesus.” The updating of
our visual branding has evolved to reflect this new vision.
Anglican Care Waiapu has supported and enabled us to develop a new staff team employing
Loyola and Sandi in new ministries. Many thanks to Peter Williamson for the unique gift he
offers as a non-Stipended Priest and to Julie Joule for her valuable contributions.
Many thanks to the enthusiastic environmentalists who completed our parish planting project.
Two hundred community volunteers planted 1200 native plants along the cross country drain in
Pirimai. More than a thousand items have been recycled through the parish sustainability
initiative.
Our parish will celebrate its 150th birthday in 2025. Grateful thanks to everybody who has
contributed to the special All Saints church roof and painting fundraising project despite Covid
challenging us daily. We acknowledge the way Alan has adapted to the changing health and
safety requirements and been resourceful balancing online with face to face worship.
In conclusion we thank him for his leadership, enthusiasm and extraordinary energy striving to
ensure the Taradale Anglican Church continues to serve God in our city for the next 150 years.
May God’s grace and wisdom be with us all.

Steve Pickett
Vicar’s Warden

Jo Shoebridge
Peoples’ Warden

March 2022
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ANGLICAN PARISH OF TARADALE
BUDGET
FOR THE YEAR ENDING 31 DECEMBER 2022

2022
Budget

2021
Budget

Income
- Direct Giving
- General Purposes
- Missions & Appeals
Total Income

162,000
100,450 (a)
2,200
264,650

143,000
61,950
4,200
209,150

Expenditure
- Stipends/Ministry Costs
- Parish Running Costs
- Assessments/Levies
- Property Expenses
Vicarage (planned maintenance)
Total Expenditure

141,655
23,200
47,196
32,700
12,000
256,751

103,800
25,030
46,728
35,500
0
211,058

7,899

-1,908

Surplus/Deficit
Appropriations for non-operating transactions
Deficit

-15,000 (b)
-7,101

Notes:
(a) includes funds from ACW for Community Wellbeing/Hauora Coordinator

(b) Appropriations in the 2022 budget are provisions for:- Provision for Vicarage Maintenance
- Provision for Furniture & Equipment
- Provision for Complex Maintenance

-3,000
-2,000
-10,000
-15,000

-12,000
-13,908

Youth Ministry Report
Taradale Anglican Church
AGM 2022

Youth Ministry continues to be an active area of the life of our parish, though we have
farewelled a large number of our young people to university over the past two years. Led
primarily by Alan Burnett with the occasional assistance of Julie Joule, the group has
responded well to shifting rules and regulations which have limited our gatherings. It was a
particular celebration in November to celebrate with Caitlin her baptism (full immersion in the
lounge was quite an experience) and both Caitlin and Clio together for the Confirmation the
following week. Faith is still growing and coming to life among young people in our
community.
At the beginning of 2022, we discussed as a group what we would like to do this year and we
have developed the following pattern. The senior youth group now meets fortnightly centred
around bible study and discussion, while also incorporating planning for 1 special community
event each term. Term One has been cancelled because of Covid regulations, but Term Two
and Three are looking toward Murder Mystery Nights and other fun activities that will
incorporate the wider parish and community.
Alongside this change is a reflection that the way in which we do youth ministry needs to shift.
We are not resourced to offer what other churches can in the youth space, but that does not
mean we are not called to minister to young people. A concept gaining steam within the group
presently is how we could plant a youth Christian community in Taradale. In particular, how
might this look, how might it work and what would its intention be. This may require us to go
‘off-site’ and explore other venues, but the energy of our young people toward it is something
well worth investing in as they consider their call and we reflect on our call to our city, and our
city’s youth.

Alan Burnett
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Rest Home Communions
Taradale Anglican Church
AGM 2022

2021 was a very disruptive year for Rest Home Communions. With altering rules as to access
and what could be offered, we struggled to serve these communities in the way we had
previously. This resulted in Peter and Alan often functioning more as chaplains, having
independent access to the homes, but unable to offer a service as such.
With the new year, there has been an adaptation to a new system. While most homes have
reopened their doors to our ministry, some still have not. Each is responding to the needs of
their particular residents.
At present, we serve Masonic Rest Home, Radius Hampton Court, Atawhai and Ōtātara House.
We wish to thank Glenys Eagles whose care and musical skills are greatly appreciated,
Rosemary Millyn whose assistance at Ōtātara is greatly appreciated as well as Peter
Williamson and Julie Joule who share in this work.
As we meet former parishioners, pray with those in need or simply encounter and encourage
other Christians in their walk of faith, the ministry offers a very rewarding experience.

Alan Burnett
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